THE AGREEMENT FORM (2018-2019)

Contract of Contractual Employment under P&RD Department, Assam

T - } v
P::fc:;n"tad. dated on the _Lst day of _ ol ,in the year 2019  is made between
i ]\g 3nf Rural Development Department, Government of Assam, represented by
o 2 fM oadon, At [name of the officer), _Jeint DBirivctpy -
e;‘fﬂa.atlo:gu ’of the officer], hereinafter referred to as ‘employer’, and
. Ko Hussedm [name of the contractual employee], of
toute No-4, Sugam Path, JausNodar, Guwahati, 781022 Ksam
= [full address of the contractual employee],
ereinafter referred to as ‘employee’. This document constitutes an employment agreement
between these two parties and is governed by the laws of India.

WHEREAS the employer desires to retain the services of employee, and the employee desires to
render such services, these terms and conditions are set forth. It is also understood and agreed
to by the Employee that his assignment, duties and responsibilities and reporting arrangements
may be changed by the Employer in its sole discretion without causing termination of this
agreement. -

IN CONSIDERATION of this mutual understanding, the parties agree to the following terms and
conditions:

1. Designation

The employee is engaged as _tofe Pro I[ec} Mowwxf\jﬁh , PMAY-Y _ _ [designation].

2. Employment

The employee agrees that he or she will faithfully and to the best of their ability to carry out
the duties and responsibilities communicated to them by the employer. The employee shall
comply with all the policies, rules and procedures set by employer at all times.

3. Duration of the contract

The engagement of the employee shall be purely on contract basis for a period as mentioned
in the order of contractual employment or maximum of 364 days, whichever is more; unless
terminated earlier. The service of the employee shall stand automatically-terminated at the
expiry of the contract period, without any necessity of the employer giving any notice to the
employee and without any liability-on the part of the employer to pay any retrenchment or
other compensation to the employee. T g

4. Job Chart
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- Performance

The employer would assign tasks and targ

ets on monthly basis (durati
Panchayat & Rural Development Departm : dution it ba changed by

ent, Government of Assam) and the employee have
to achieve those targe:s. Continued failure to achieve the targets may lead to termination of
ext

this contract. In Case of extra ordinary performance, subject to availability of admin fund, the

employer may consider to pay incentive to the contractual employee. However, the
contractual employee cannot claim as a marter of right.

. Remuneration

; Non-comggtition and conﬁdentialig

The employee shall not disclose, divul

information that she / he may acquire i
the employer.

ge or make public, except on legal obligation, any
n course of her / his work without written consent of

During your time of employment with the employer, employee may not engage in any work
for another organization that is related to orin competition with the employer. Employee will
fully disclose to employer any other employment relationships that employee have, and
employee will be permitted to seek other employment provided that (a.) it does not detract

from employee’s ability to fulfill the duties, and (b.) employee is not assisting another
organization in competing with the employer.

At any point of time the employee and immediate dependents (spouse, parents, children)
can not be a vendor to the employer.

. No claims of regularization

The employee shall have no right or claim or preference, either for regular employment in
Panchayat and Rural Development Department, Governinent of Assam or for regular
employment in any other Government job; unless otherwise notified by Government.

. Termination of contract

The employer shall reserve the right to terminate the contractual agreement at any point of
time if it is found that the services rendered by the employee is not satisfactory, or if it is
found that any declaration of information furnished by her / him proves to be false, or willfully
suppressed, or if there is any breach of any of the terms and condition of this contract, or if
the employee is found to be involved in any act of indiscipline or misconduct or if the
employee is found to involved in any act that may become embarrassing to the err'xployer,
The Employer may, at its option, pay one month salary in lieu of notice but nothing in these
terms and conditions of employment shall prevent the Employer from terminating the
Employee’s employment without notice or payment in lieu in appropriate circumstances. In



€ase of Employee, the Employee shall give the Emplo

yer minimum 30 days' notice of his/her
Intention to terminate this employment,

10, Leave

The employee Is entitled for two and half days of paid casual leave for each completed month

of service. Other leaves shall be Boverned by employer's policies which will be notified time
to time in accordance to the laws.

11. Code of conduct

The employee undertakes to act a

nd function with professionalism, utmost care, skill,
diligence, honesty,

good faith and integrity as well as high moral and ethical standards,

12. Not to sign on behalf of employer

The employee is not authorized to sign for or on the behalf of the em ployer,

13, Jurisdiction

This contract shall be governed, interpreted and constituted in accordarice with the laws of
India, i

In witness and agreement whereof, the Employer has executed this contract with due process
through the authorization of Panchayat and Rural Development Department, Government of
Assam and with the consent of the Employee, given here in writing.
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Employee’s Signature: (% //
Date: F%™ LLa7 9 .

Witness 1 Witness 2
Name: Name:
Address: Address:
Signature: Signature:
Date: Date:
Employer’s Signature:

Date:
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